
City Council

Sachse, Texas

Meeting Agenda

Sachse City Hall

3815-B Sachse Road

Sachse, Texas 75048

Council Chambers7:30 PMMonday, March 16, 2015

The Mayor and Sachse City Council request that all cell phones and pagers be turned off or set to vibrate. 

Members of the audience are requested to step outside the Council Chambers to respond to a page or to 

conduct a phone conversation.

The City Council of the City of Sachse will hold a Regular Meeting on Monday, March 16, 

2015, at 7:30 p.m. in the Council Chambers at the Sachse City Hall, 3815 Sachse Road, 

Building B, Sachse, Texas to consider the following items of business:

Invocation and Pledges of Allegiance to U.S. and Texas Flags.

A. Pledge of Allegiance to the Flag of the United States of America: I pledge allegiance to the 

flag of the United States of America, and to the Republic for which it stands: one nation under 

God, indivisible, with liberty and justice for all.

B. Pledge of Allegiance to the Texas State Flag: Honor the Texas flag; I pledge allegiance to 

thee, Texas, one state under God, one and indivisible.

1. CONSENT AGENDA.

1.a ALL ITEMS LISTED ON THE CONSENT AGENDA  WILL BE CONSIDERED BY THE 

CITY COUNCIL AND WILL BE ENACTED BY ONE MOTION, THERE WILL BE NO 

SEPARATE DISCUSSION OF THESE ITEMS UNLESS A COUNCIL MEMBER OR 

CITIZEN SO REQUESTS.

15-2720 Consider approval of the minutes of the March 2, 2015 regular 

meeting.

Executive Summary

Minutes from the recent Council meeting.

Minutes 03.02.15.pdfAttachments:

2. MAYOR AND CITY COUNCIL ANNOUNCEMENTS REGARDING SPECIAL EVENTS, 

CURRENT ACTIVITIES, AND LOCAL ACHIEVEMENTS.

3. CITIZEN INPUT.

The public is invited at this time to address the Council. The Mayor will ask you to come to the Microphone and 

state your name and address for the record. If your remarks pertain to a specific Agenda item, please hold them 

until that item, at which time the Mayor may solicit your comments. Time limit is 3 minutes per speaker.
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The City Council is prohibited from discussing any item not on the posted agenda according 

to the Texas Open Meetings Act.

4. REGULAR AGENDA ITEMS.

15-2721 Administer Oath of Office to newly appointed Board and 

Commission members.

Executive Summary

Mayor Felix will administer the Oath of Office to the new Board 

members appointed at the last meeting.

Sample Oath.pdfAttachments:

15-2722 Consider an order canceling the May 9, 2015 General Officers' 

(City Council) Election.

Executive Summary

At the filing deadline both candidates are unopposed and the 

Texas Election Code Section 2.053 (a) provides for the canceling 

of the election and declaring both candidates elected.

Certification.pdf

Order to Cancel election.pdf

Attachments:

15-2732 Consider a resolution authorizing the City Manager to execute a 

contract with Blue Cross Blue Shield for group health insurance, 

United Healthcare for dental insurance, Avesis for vision insurance, 

Dearborn National for group and voluntary life insurance and long 

term-disability, Flores and Associates for flex spending and health 

reimbursement arrangement administration, Benefit Wallet for 

health spending account administration, Conexis for COBRA 

administration and Teladoc for telemedicine.

Executive Summary

Each year the City of Sachse goes out to bid for group health 

insurance. With our new benefits consultants, IPS Advisors, it was 

decided that the City needed to go out to bid for all insurance 

benefits in order to determine if we were getting the best product 

and pricing available.

Benefits resolution 2015 pdf

Council Presentation 03 16 15 pdf

Attachments:

5. ADJOURNMENT.

Vision Statement: Sachse is a friendly, vibrant community offering a safe and enjoyable quality of life to all who 

call Sachse home.
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The City of Sachse reserves the right to reconvene, recess or realign the regular session or 

called Executive Session or order of business at any time prior to adjournment. Note: The 

Sachse City Council reserves the right to convene into Executive Session pursuant to the 

Texas Government Code, Chapter 551 regarding posted items on the regular meeting 

agenda.

State law prohibits the introduction or discussion of any item of business not posted at least 

seventy-two (72) hours prior to the meeting time. Therefore, during Citizen Input for example, 

the Council is prohibited by state law to deliberate or take action on any issues introduced by 

the public other than to take them under advisement. Posted: March 13,  2015; 5:00 p.m. 

Terry Smith, City Secretary _________________.

If you plan to attend this public meeting and you have a disability that requires special 

arrangements at the meeting, please contact Terry Smith, City Secretary, at (972) 495-1212, 

48 business hours prior to the scheduled meeting date. Reasonable accommodations will be 

made to assist your needs.
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Sachse, Texas

Legislation Details (With Text)

File #:  Version: 115-2720 Name: Consider approval of the minutes of the most recent
Council meeting.

Status:Type: Agenda Item Agenda Ready

File created: In control:3/4/2015 City Council

On agenda: Final action:3/16/2015

Title: Consider approval of the minutes of the March 2, 2015 regular meeting.

Executive Summary
Minutes from the recent Council meeting.

Sponsors:

Indexes:

Code sections:

Attachments: Minutes 03.02.15.pdf

Action ByDate Action ResultVer.

Title
Consider approval of the minutes of the March 2, 2015 regular meeting.

Executive Summary
Minutes from the recent Council meeting.

Background
Minutes from a recent Council meeting on March 2, 2015, for review and approval.

Policy Considerations
Not applicable.

Budgetary Considerations
Not applicable.

Staff Recommendations
Approval of the minutes of the March 2, 2015, regular meeting as a Consent Agenda Item.
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Sachse, Texas

Legislation Details (With Text)

File #:  Version: 115-2721 Name: Administer Oath of Office

Status:Type: Agenda Item Agenda Ready

File created: In control:3/4/2015 City Council

On agenda: Final action:3/16/2015

Title: Administer Oath of Office to newly appointed Board and Commission members.

Executive Summary
Mayor Felix will administer the Oath of Office to the new Board members appointed at the last
meeting.

Sponsors:

Indexes:

Code sections:

Attachments: Sample Oath.pdf

Action ByDate Action ResultVer.

Title
Administer Oath of Office to newly appointed Board and Commission members.

Executive Summary
Mayor Felix will administer the Oath of Office to the new Board members appointed at the
last meeting.

Background
At the March 2nd meeting, the Council made appointments to boards and commissions:
Karlos McGhee on EDC and Lyndsey Rhode on P&Z. Tonight, they will receive the Oath of
Office, to enable the new members to assume their office. Staff members will follow up with
the appointees before their next board meeting.

Policy Considerations
None.

Budgetary Considerations
None.

Staff Recommendations
Mayor Felix administer the Oath of Office to the newly appointed board members.
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Sachse, Texas

Legislation Details (With Text)

File #:  Version: 115-2722 Name: Consider approval of an order cancelling the May 9,
2015 General Officers' (City Council) Election.

Status:Type: Agenda Item Agenda Ready

File created: In control:3/4/2015 City Council

On agenda: Final action:3/16/2015

Title: Consider an order canceling the May 9, 2015 General Officers' (City Council) Election.

Executive Summary
At the filing deadline both candidates are unopposed and the Texas Election Code Section 2.053 (a)
provides for the canceling of the election and declaring both candidates elected.

Sponsors:

Indexes:

Code sections:

Attachments: Certification.pdf

Order to Cancel election.pdf

Action ByDate Action ResultVer.

Title
Consider an order canceling the May 9, 2015 General Officers' (City Council) Election.

Executive Summary
At the filing deadline both candidates are unopposed and the Texas Election Code Section
2.053 (a) provides for the canceling of the election and declaring both candidates elected.

Background
Candidates Brett Franks in Place 1 and Charlie Ross in Place 2 were unopposed at the
deadline to file for office. Attached is a certification of unopposed candidates filed by the City
Secretary. Therefore, the Texas Election Code Section 2.053 (a) provides for the canceling of
the election and declaring both candidates - Mr. Franks and Mr. Ross elected. Attached is the
order canceling the election. The Election Code states that these Councilmen-elect cannot
take the oath until after the regular election canvass period, thus this will take place at the
June 1st Council meeting. These forms and information are provided by the Texas Secretary
of State's Office- the state's authority of elections.

Policy Considerations
None.

Budgetary Considerations
Funds in the 2014-15 budget for election expenses will now be a savings to the City.
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File #: 15-2722, Version: 1

Staff Recommendations
Approval of an order canceling the May 9, 2015 General Officers' (City Council) Election.
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Sachse, Texas

Legislation Details (With Text)

File #:  Version: 115-2732 Name: 2015 Benefits Renewal

Status:Type: Agenda Item Agenda Ready

File created: In control:3/11/2015 City Council

On agenda: Final action:3/16/2015

Title: Consider a resolution authorizing the City Manager to execute a contract with Blue Cross Blue Shield
for group health insurance, United Healthcare for dental insurance, Avesis for vision insurance,
Dearborn National for group and voluntary life insurance and long term-disability, Flores and
Associates for flex spending and health reimbursement arrangement administration, Benefit Wallet for
health spending account administration, Conexis for COBRA administration and Teladoc for
telemedicine.

Executive Summary
Each year the City of Sachse goes out to bid for group health insurance. With our new benefits
consultants, IPS Advisors, it was decided that the City needed to go out to bid for all insurance
benefits in order to determine if we were getting the best product and pricing available.

Sponsors:

Indexes:

Code sections:

Attachments: Benefits resolution 2015 pdf

Council Presentation 03 16 15 pdf

Action ByDate Action ResultVer.

Title
Consider a resolution authorizing the City Manager to execute a contract with Blue Cross
Blue Shield for group health insurance, United Healthcare for dental insurance, Avesis for
vision insurance, Dearborn National for group and voluntary life insurance and long term-
disability, Flores and Associates for flex spending and health reimbursement arrangement
administration, Benefit Wallet for health spending account administration, Conexis for
COBRA administration and Teladoc for telemedicine.

Executive Summary
Each year the City of Sachse goes out to bid for group health insurance. With our new
benefits consultants, IPS Advisors, it was decided that the City needed to go out to bid for all
insurance benefits in order to determine if we were getting the best product and pricing
available.

Background

Healthcare
In an effort to ensure the City’s cost of benefits are as competitive as possible with the
market, the City went out to bid for group health Insurance and requested proposals for
dental, vision, life insurance, long-term disability insurance, health reimbursement
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File #: 15-2732, Version: 1

dental, vision, life insurance, long-term disability insurance, health reimbursement
arrangement administration, health savings account administration and flex spending
administration.

The City currently maintains a fully-insured benefit offering through BlueCross BlueShield.
The City offers employees a triple plan option that includes the following plans:

High Deductible HSA
$5,000 individual/$10,000 family deductible then plan pays 100%
OOP $5,000 individual/$10,000 family

Core PPO
$5,000 individual/$10,000 family deductible
OOP $6,350 individual/$12,700 family

High PPO - Buy Up Plan
$3,000 individual/$9,000 family deductible
OOP $6,3500 individual/$12,700 family

Medical Financial Results
As of November 2014, the loss ratio was 81%, within industry targets however, after January
2015, the last twelve month’s loss ratio climbed to over 90%. Large claims were the major
factor leading to the increase in loss ratio over this time period. The City’s high loss ratio over
the last few months lead to a higher than expected increase from BCBS at 21.1%. IPS
conducted an RFP Process for fully-insured alternative options. Through negotiations and the
RFP process, BCBS reduced the renewal to 12.7%. Premium taxes were then removed from
the renewal costs due to the City adopting a premium trust for employees. In addition, BCBS
was able to reduce rates through packaging the medical plan with the Life and LTD. This led
to an 11% combined increase to the medical plan.

Multiple options were secured through the RFP that closely matched IPS’ initial projections,
namely from Aetna, Scott & White and TML. Through negotiations, BCBS reduced their
renewal to 11%. Aetna was able to provide comparable in network benefit plan designs at an
8.2% increase to rates but Out-of-Network coverage is only available on the buy-up plan.
Scott & White also provided a competitive bid however, the network access to employees
would be a negatively factor. The premium differential between BlueCross BlueShield and
Aetna is not enough to warrant changing carriers.

It is staff's recommendation to remain with BCBS for an 11% increase.

In addition, it is important to note that approximately $32,000 or 3.7% of premiums will go to
pay the ACA Fees: Health Insurer Industry Fee, Transitional Reinsurance Fee.

Dental - Renewal
Lincoln provided an 8.8% increase over current for the same benefit plans however, UHC
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File #: 15-2732, Version: 1

offered a completive option that enhances the dental annual maximum from $1,000 to
$1,250. In addition, all preventive services will no longer count towards a members dental
annual maximum. Rates were also -9.0% lower than current rates with Lincoln.

Vision - Renewal
EyeMed renewed at no change from today’s rates however, through the RFP Process, an
alternative option with another vision provider, Avesis, was received and will enhance the non
-network allowances for frames and lenses while decreasing rates by -26.3%. This is a 100%
voluntary benefit.

Life and LTD - Renewal
Lincoln was unable to offer a completive renewal for basic life and Long Term Disability
(+64% life, +19% LTD), however multiple completive offers were obtained, specifically from
Dearborn National at -8% with substantially matching plans. Packaging Dearborn National
with BCBS on medical produced greater savings on the medical plan and contributed to the
11% increase in medical.

COBRA
IPS will provide the City with COBRA administration per our consulting agreement. This
produces a savings of $2,600 annually for the City.

Teledoc
No Changes are recommended to this benefit at this time. Currently, the City pays
approximately $5,200 annually for employees to have access to tele-medicine at a $0 copay.

Policy Considerations

Budgetary Considerations
Due to position vacancies, the City can absorb the increase in insurance costs for the
remainder of the current fiscal year. In budget planning for 2015-16, staff will include an
increase to cover the remainder of the fiscal year, from May 2016 through September 2016,
as has been done in years past.

Staff Recommendations
Staff recommends approval of a resolution authorizing the City Manager to execute a
contract with Blue Cross Blue Shield for group health insurance, United Healthcare for dental
insurance, Avesis for vision insurance, Dearborn National for group and voluntary life
insurance and long term-disability, Flores and Associates for flex spending and health
reimbursement arrangement administration, Benefit Wallet for health spending account
administration, Conexis for COBRA administration and Teladoc for telemedicine.
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APPROVED: 

 

       _____________________     

MAYOR 

ATTEST: 

 

 

_________________                

CITY SECRETARY                            

 

 

RESOLUTION NO. _____ 

WHEREAS, the City of Sachse provides group health insurance as a benefit for City employees; 

and  

WHEREAS, the City of Sachse has advertised for bids for group health insurance and requested 

proposals for dental insurance, life insurance, long-term disability insurance, accidental death and 

dismemberment insurance and  

WHEREAS, the City of Sachse has received bids and information from various insurance 

underwriters, and  

WHEREAS, staff has reviewed the bids and information provided and is under the opinion that 

Blue Cross Blue Shield has the best overall bid for medical insurance, United Healthcare for dental 

insurance, Avesis for vision insurance, Dearborn National for group and voluntary 

life/dismemberment insurance and long term-disability, Flores and Associates for flex spending 

and health reimbursement arrangement administration, Benefit Wallet for health savings account 

administration, Conexis for COBRA administration and Teladoc for telemedicine. 

 

 

 

 

NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

SACHSE, TEXAS:  

That the City Council hereby authorizes the City Manager to execute a contract with Blue Cross 

Blue Shield for group health insurance, United Healthcare for dental insurance, Avesis for vision 

insurance, Dearborn National for group and voluntary life insurance and long term-disability, 

Flores and Associates for flex spending and health reimbursement arrangement administration, 

Benefit Wallet for health savings account administration, Conexis for COBRA administration and 

Teladoc for telemedicine.  

PASSED AND APPROVED this the 16th day of March, 2015.  



2015-2016
RFP and Renewal Recommendations

FOR



IPS Advisors
 Established over 35 years ago, IPS Advisors is an independent fee based

brokerage and consulting firm. Our governmental division leads all other
consultants servicing 32 municipalities across the State of Texas with their
health and welfare benefits planning needs.

 Corporate Benefits Consulting

 Retirement Plan Consulting

 Life Insurance and Portfolio Management

 The City of Sachse retained Brent Weegar, MBA and Adam Hensen of IPS
Advisors to conduct a Request for Proposal process and report for its group
health insurance program.

 In addition to providing RFP results, IPS conducted cost analysis,
benchmarking, plan options, contribution options and strategic
recommendations.
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Overview
Background

The City currently maintains a fully-insured benefit offering through BlueCross BlueShield. The City 
offers employees a triple plan option:

High Deductible HSA
$5,000 individual/$10,000 family deductible then plan pays 100%
OOP $5,000 individual/$10,000 family

Core PPO 
$5,000 individual/$10,000 family deductible
OOP $6,350 individual/$12,700 family

High PPO – Buy Up Plan
$3,000 individual/$9,000 family deductible
OOP $6,3500 individual/$12,700 family

Medical Financial Results

As of November 2014, the loss ratio was 81%, within industry targets however, after January 2015, 
the last twelve month’s loss ratio climbed to over 90%. Large claims were the major factor leading to 
the increase in loss ratio over this time period.
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Overview - Continued

Medical - Renewal

The City’s high loss ratio over the last few months lead to a higher than expected increase 
from BCBS at 21.1%. 

IPS conducted an RFP Process for fully-insured alternative options. Through negotiations and
the RFP process, BCBS reduced the renewal to 12.7%. Premium taxes were then removed from
the renewal costs due to the City adopting a premium trust for employees. In addition, BCBS
was able to reduce rates through packaging the medical plan with the Life and LTD. This led to
an 11% combined increase to the medical plan.

Increase by Plan

High Deductible HSA +7.4%

Core PPO +11.5%

High PPO Buy Up Plan +10.6%
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Overview - Continued
Dental - Renewal

Lincoln provided an 8.8% increase over current for the same benefit plans however, UHC 
offered a completive option that enhances the dental annual maximum from $1,000 to 
$1,250. In addition, all preventive services will no longer count towards a members dental 
annual maximum. Rates were also -9.0% lower than current rates with Lincoln.

Vision - Renewal

EyeMed renewed at no change from today’s rates however, through the RFP Process, an 
alternative option with Avesis will enhance the non-network allowances for frames and lenses 
while decreasing rates by -26.3%. This is a 100% voluntary benefit. 

Life and LTD - Renewal

Lincoln was unable to offer a completive renewal for basic life and Long Term Disability (+64% 
life, +19% LTD), however multiple completive offers were obtained, specifically from Dearborn 
National at -8% with substantially matching plans. Packaging Dearborn National with BCBS on 
medical produced greater savings on the medical plan and contributed to the 11% increase in 
medical. 
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Recommendations

MEDICAL

BCBS’ initial increase was 21.1% due in-part to large claims effecting the plan after IPS’ initial budget
projections. Multiple options were secured through the RFP that closely matched IPS’ initial projections,
namely from Aetna, Scott & White and TML. Through negotiations, BCBS reduced their renewal to 11%
(+$84,426 annual). Aetna was able to provide comparable in network benefit plan designs at an 8.2%
(+$54,685 annual) increase to rates but Out-of-Network coverage is only available on the buy-up plan.
Scott & White also provided a competitive bid however, the network access to employees would be a
negatively factor. The premium differential between BlueCross BlueShield and Aetna is not enough to
warrant changing carriers.

It is IPS recommendation to remain with BCBS for a 11% increase.

In addition, it is important to note that approximately $32,000 or 3.7% of premiums will go to pay the ACA
Fees: Health Insurer Industry Fee, Transitional Reinsurance Fee.

DENTAL

Lincoln’s final renewal was 8.8% however multiple competitive offers were secured through the RFP. It is
recommended to contract with UHC for dental coverage for the 2015-2016 plan year at a -9% decrease in
costs. UHC is able to provide an enhanced dental benefit to employees by increasing the dental annual
maximum to $1,250 and providing a preventive care maximum waiver meaning employee’s preventive care
will not count towards the $1,250 annual maximum.
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Recommendations
VISION

EyeMed provided a 0% increase for 4 years however, multiple competitive offers were obtained. A 
carrier change to Avesis is recommended at a 26.3% decrease to rates. The new plan enhances 
reimbursements and allowances while keeping a large number of private practices in-network. A 3 year 
rate guarantee was procured.

LIFE AND DISABILITY

Due to loss ratios and manual rates, Lincoln presented a combined 34.8% increase to Basic Life and LTD 
rates. A carrier change to Dearborn National is recommended at a savings of 8.1% at a 2 year rate 
guarantee. 

FSA/HRA/HSA

It is recommended to combined FSA/HRA administration with one carrier for future plan years for ease 
of administration. Flores & Associates provides superior service and a slight decrease in cost for 
participants. Flores & Associates has provided a 5 year rate guarantee.

No change is recommended for the current HSA administration. 
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Recommendations

COBRA

IPS will provide the City with COBRA administration per our consulting agreement. This produces a savings of $2,600
annually for the City.

Teledoc

No Changes are recommended to this benefit at this time. Currently, the City pays approximately $5,200 annually for
employees to have access to tele-medicine at a $0 copay.

COMPASS

It is recommended for the City to contract with COMPASS Professional Health Services as an additional benefit to
employees. Compass may assist employees with transparency in pricing by getting price comparisons of providers
before receiving care, receive guidance in selecting a healthcare plan and understanding benefits through the year,
find the doctor, dentist, and eye care professional in the employees area, and compare medication prices and
explore lower-cost options for employees. Over 90% of IPS’s municipalities with Consumer Driven Plans offer
Compass as a benefit to employees. The total cost is estimated at $8,280 per year. (See Article Dallas Morning News

http://www.dallasnews.com/news/local-news/20150308-health-care-analyst-wants-to-bring-price-transparency-to-north-texas.ece)
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Renewal Financials
Renewal – Current Carriers

Renewal – Recommended Carriers

EE and ER Costs are estimated assuming current contribution strategies

Current

Carrier Total Cost EE Cost ER Cost Total Cost EE Cost ER Cost

Medical BCBS $769,527 $161,419 $608,108 $853,953 $179,331 $674,622

Dental Lincoln $49,918 $32,937 $16,981 $54,291 $35,777 $18,514

Vision EyeMed $10,419 $10,419 $0 $10,419 $10,419 $0

Life, AD&D / LTD Lincoln $19,753 $0 $19,753 $26,620 $0 $26,620

Teledoc Teledoc $5,520 $0 $5,520 $5,520 $0 $5,520

COBRA Brinson Benefits $2,600 $0 $2,600 $0 $0 $0

HRA/FSA Administration TASC $4,848 $0 $4,848 $4,848 $0 $4,848

HSA Account Contributions n/a $13,198 $0 $13,198 $13,198 $0 $13,198

Total Cost $875,784 $204,775 $671,009 $968,849 $225,528 $743,321 

Total Cost $ Change From Current n/a n/a n/a $93,065 $20,753 $72,313 

Total Cost % Change From Current n/a n/a n/a 10.6% 10.1% 10.8%

Recommendations

Carrier Total Cost EE Cost ER Cost

Medical BCBS $853,953 $179,331 $674,622

Dental UHC $45,408 $29,803 $15,605

Vision Avesis $7,676 $7,676 $0

Life, AD&D / LTD Dearborn National $18,157 $0 $18,157

Teledoc Teledoc $5,520 $0 $5,520

COBRA IPS Provided $0 $0 $0

HRA/FSA Administration Flores $4,242 $0 $4,242

HSA Account Contributions n/a $13,198 $0 $13,198

Total Cost $948,155 $216,810 $731,344 

Total Cost $ Change From Current $72,371 $12,036 $60,336 

Total Cost % Change From Current 8.3% 5.9% 9.0%
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Renewal Medical Contributions

10

The financial impact of leaving the current contributions in place are +7.1% ($66,514) to City and +11.1% ($17,912) to Employees.

BCBS Renewal

BCBS Renewal - Current Contributions

Enrollment Unit Costs Employee Costs

Buy Up Plan Subscribers City Contribution   (%)
Employee Contribution  

(Monthly)

Total Employee 

Contribution ($)

$ Change From 

Current (Monthly)

Employee 19 90.4% $44.13 $44.13 $4.23

+ Spouse 3 27.9% $390.44 $434.57 $41.65

+ Child(ren) 1 27.9% $201.83 $245.96 $23.58

+ Family 1 27.9% $645.24 $689.37 $66.07

Premium Contributions 19 95.8% $34,282

Core Plan Subscribers City Contribution   (%)
Employee Contribution  

(Monthly)

Total Employee 

Contribution ($)

$ Change From 

Current (Monthly)

Employee 82 100.0% $0.00 $0.00 $0.00

+ Spouse 6 38.0% $312.56 $312.56 $32.24

+ Child(ren) 23 38.0% $161.56 $161.56 $16.66

+ Family 11 38.0% $516.52 $516.52 $53.28

Premium Contributions 82 123.8% $135,276

HSA Plan Subscribers
City Contribution 

(Of Medical Rate)   (%)

Employee Contribution  

(Monthly)

Total Employee 

Contribution ($)

$ Change From 

Current (Monthly)

Employee 14 100.0% $0.00 $0.00 $0.00

+ Spouse 0 40.4% $254.23 $254.23 $17.51

+ Child(ren) 3 40.4% $131.41 $131.41 $9.05

+ Family 1 40.4% $420.15 $420.15 $28.95

Premium Contributions 14 87.3% $9,773



Renewal Medical Contributions
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The financial impact of implementing the proposed contribution changes are +7.4% ($69,751) to City and +9.1% ($14,675) to 
Employees.

BCBS Renewal

BCBS Renewal - Proposed Contribution Changes

Enrollment Unit Costs Employee Costs

Buy Up Plan Subscribers City Contribution   (%)
Employee Contribution  

(Monthly)

Total Employee 

Contribution ($)

$ Change From 

Current (Monthly)

Employee 19 90.0% $45.91 $45.91 $6.01

+ Spouse 3 25.0% $406.34 $452.25 $59.33

+ Child(ren) 1 25.0% $210.06 $255.97 $33.59

+ Family 1 25.0% $671.48 $717.39 $94.09

Premium Contributions 19 94.8% $35,674

Core Plan Subscribers City Contribution   (%)
Employee Contribution  

(Monthly)

Total Employee 

Contribution ($)

$ Change From 

Current (Monthly)

Employee 82 100.0% $0.00 $0.00 $0.00

+ Spouse 6 40.0% $302.48 $302.48 $22.16

+ Child(ren) 23 40.0% $156.36 $156.36 $11.46

+ Family 11 40.0% $499.85 $499.85 $36.61

Premium Contributions 82 124.4% $130,915

HSA Plan Subscribers
City Contribution 

(Of Medical Rate)   (%)

Employee Contribution  

(Monthly)

Total Employee 

Contribution ($)

$ Change From 

Current (Monthly)

Employee 14 100.0% $0.00 $0.00 $0.00

+ Spouse 0 42.0% $247.27 $247.27 $10.55

+ Child(ren) 3 42.0% $127.82 $127.82 $5.46

+ Family 1 42.0% $408.63 $408.63 $17.43

Premium Contributions 14 87.7% $9,505



Dental and Vision
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DENTAL Lincoln PPO

$ Change 
from 

Current 
(Monthly)

Lincoln DHMO

$ Change 
from 

Current 
(Monthly)

United Healthcare 
PPO

$ Change 
from 

Current 
(Monthly)

United Healthcare 
DHMO

$ Change 
from 

Current 
(Monthly)

FINANCIALS Renewal Renewal Recommended Recommended

Employee Only $26.17 $2.28 $9.66 $0.00 $21.91 -$1.98 $9.18 -$0.48

+  Spouse $25.07 $4.47 $8.40 $0.00 $21.91 -$2.95 $7.98 -$0.90

+ Child(ren) $33.30 $5.19 $6.75 $0.00 $27.17 -$5.20 $6.41 -$0.82

+ Family $66.69 $8.10 $13.89 $0.00 $52.70 -$10.15 $13.20 -$1.17

VISION EyeMed

$ Change 
from 

Current 
(Monthly)

Avesis

$ Change 
from 

Current 
(Monthly)

FINANCIALS Renewal Recommended

Employee Only $4.68 $0.00 $4.70 $0.02

+  Spouse $9.92 $0.00 $4.66 -$5.26

+ Child(ren) $10.68 $0.00 $5.22 -$5.46

+ Family $17.92 $0.00 $10.28 -$7.64



Thank You!

• Questions
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Renewal Medical Contributions
Enrollment Unit Costs Employee Costs

Buy Up Plan Subscribers Medical Rate HRA Contribution City Contribution   ($) City Contribution   (%)
Employee Contribution  

($)

Total Employee 

Contribution ($)

$ Change From 

Current

% Change From 

Current

Employee 19 $459.12 $125.00 $539.99 90.4% $44.13 $44.13 $4.23 10.6%

+ Spouse 3 $541.78 $0.00 $151.34 27.9% $390.44 $434.57 $41.65 10.6%

+ Child(ren) 1 $280.08 $0.00 $78.25 27.9% $201.83 $245.96 $23.58 10.6%

+ Family 1 $895.30 $0.00 $250.06 27.9% $645.24 $689.37 $66.07 10.6%

Premium Contributions 19 $138,288 $28,500 $132,506 95.8% $34,282

Core Plan Subscribers Medical Rate HRA Contribution City Contribution   ($) City Contribution   (%)
Employee Contribution  

($)

Total Employee 

Contribution ($)

$ Change From 

Current

% Change From 

Current

Employee 82 $427.22 $291.67 $718.89 100.0% $0.00 $0.00 $0.00 n/a

+ Spouse 6 $504.13 $0.00 $191.57 38.0% $312.56 $312.56 $32.24 11.5%

+ Child(ren) 23 $260.60 $0.00 $99.04 38.0% $161.56 $161.56 $16.66 11.5%

+ Family 11 $833.09 $0.00 $316.57 38.0% $516.52 $516.52 $53.28 11.5%

Premium Contributions 82 $638,575 $287,000 $790,299 123.8% $135,276

HSA Plan Subscribers Medical Rate HSA Contribution
Total City Contribution   

($)

City Contribution 

(Of Medical Rate)   (%)

Employee Contribution  

($)

Total Employee 

Contribution ($)

$ Change From 

Current

% Change From 

Current

Employee 14 $361.32 $71.78 $433.10 100.0% $0.00 $0.00 $0.00 n/a

+ Spouse 0 $426.33 $29.64 $201.74 40.4% $254.23 $254.23 $17.51 7.4%

+ Child(ren) 3 $220.38 $15.32 $104.29 40.4% $131.41 $131.41 $9.05 7.4%

+ Family 1 $704.54 $48.98 $333.37 40.4% $420.15 $420.15 $28.95 7.4%

Premium Contributions 14 $77,090 $13,198 $80,516 87.3% $9,773

All Plans Total Subscribers Total Medical Rate Cost
Total Account 

Contributions

Total City Contribution   

($)

City Contribution 

(Of Medical Rate)   (%)

Employee Contribution  

($)

Total Contributions 115 $853,953 $328,698 $1,003,320 79.0% $179,331 

$ Change From Current $84,426 $0 $66,514 $17,912 

% Change From Current 11.0% 0.0% 7.1% 11.1%
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